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Volume 10, Number 1 of the Dynamic Rela-
tionships Management Journal (DRMJ) is ahead of
you — making for a wonderful opportunity to re-
flect on its progress over the years, and look
ahead into its future. It is now almost five years
since the current editorial team took the journal
over, following previous editors Adrijana Rejc
Buhovac and JozZe Kropivsek — the current Presi-
dent of the Slovene Academy of Management
(SAM). Five years later, the editors still feel a sense
of excitement and immense responsibility to the
journal, SAM, and the management and organiza-
tion community in order to ensure that DRMJ not
only continues, but further expands and affirms
its role as a valued publication home for relevant
and rigorous research in our field. At the same
time, it is time to start thinking about our poten-
tial successors.

Topic-wise, the journal is focused on the dy-
namic relationships management; while we would
like to see even more articles directly targeting
this theme, we do recognize this is a rather narrow
category of theoretical or methodological per-
spectives, and do continue accepting a broader
set of organization and management articles. We
do, however, emphasize, that manuscripts di-
rectly targeting dynamic relationships manage-
ment are a priority and we will continue
soliciting such papers.

When the current editorial team took over, we
set a clear aim to increase the quality, quantity and
international nature of submissions. We can say
that with over 120 submissions in 2020, a much
more rigorous review process, multiple handling ed-
itors involved across multiple stages of the editorial
process (editors screening, associate editor screen-
ing, review, decision), a very small portion of articles

published by authors in Slovenia and neighboring
countries (less than 20% last year), and a very quick
editorial turnaround (desk rejections were done on
average in a day, while time to first decision for
manuscripts that made it into review was less than
30 days), we have definitely steered the journal to-
wards this aim. Inclusion into the Scopus database
in 2019 definitely helped in achieving visibility and
being more interesting to the worldwide authorship
teams. Nevertheless, we will continue to impose
further rigor into the review process, hopefully re-
sulting in even better publications and ultimately
achieve additional objective goals, such as being in-
cluded into the AJG journals list or the Emerging
SSCl list.

In the future, there are two clear avenues that
we would like to emphasize, one is related to article
types that we are publishing, while the other to ex-
panding presence in social media. It is clear that
DRMJ is an international academic journal, primarily
publishing original academic articles — double-blind
peer-reviewed full-length manuscripts that focus on
a theoretically driven empirical contribution (all re-
search strategies and methods, quantitative and
qualitative, are considered) or on a theoretical con-
tribution that can shape future research in the fields
of management and organization, with a particular
focus on dynamic relationships. These are and will
be the predominant article types published in the
DRMJ that are indexed in international academic
databases. In addition, we encourage scholars to
prepare research notes, that is, brief discussion pa-
pers seeking to advance either a new research
model or theoretical construct, a novel methodolog-
ical approach or to present either preliminary or
replication data findings. These would also be peer
reviewed and included as an original academic con-
tribution.

Dynamic Relationships Management Journal, Vol. 10, No. 1, May 2021 1



Nevertheless, if there would be interest and
prior coordination with the editorial team, or based
upon invitations of editors, we would be open to
publishing other article types as well — those would
be published in the printed and online version of the
journal, but not indexed in the Scopus database.
Namely, these could be perspectives — shorter
pieces presenting a new and unique viewpoint on
existing problems, fundamental concepts, or preva-
lent notions on a specific topic, propose and support
a new hypothesis, or discussing the implications of
a newly implemented innovation. Perspective
pieces may focus on current advances and future di-
rections on a topic, and may include original data as
well as personal opinion.

Another article type that could potentially be
interesting is opinion piece — presenting the au-
thor’s viewpoint on the strengths and weaknesses
of a hypothesis or scientific theory. These articles
promote scientific discourse that challenges the cur-
rent state of knowledge in a particular field. Typi-
cally, these would be based upon invitations from
the editors.

Furthermore, commentaries as an article type
could draw attention to, review or present criticism
on a previously published article, book, or report,
often using the findings as a call to action or to high-
light a few points of wider relevance to the field.
Commentaries do not typically include original data
and are heavily dependent on the author’s perspec-
tive or anecdotal evidence from the author’s per-
sonal experience to support the argument. In most
cases, they would be invited by Editors from review-
ers or experts in the field.

Finally, a professional outreach article type is
designed to disseminate academic knowledge to
management practice and the broader public. They
would be written in non-academic, simpler (yet still
expert) language and might be based on existing
published research, or on expertise reports from the
industry.

In addition to those potential additional article
types, we would also like to go along the general
trend in the world and current activities within SAM
and further expand presence on SAM social media
channels. In particular, LinkedIn, where SAM has a
new page and an increased momentum in promot-

ing activities of its membership, including confer-
ences, debate evenings, and journal publications
(both DRMJ and Management Challenges — lzzivi
managementu, an expert/professional outlet dis-
seminating research into practice in Slovene lan-
guage). DRMJ will follow these trends and let the
interested public know what is being published in
the journal.

Let us now focus on the current issue, which
consists of five articles. The first one is a study of
Mona Ratnesh and Gaitri Kumari, who embarked on
a mission of identifying the most relevant organi-
zational-level antecedents and consequences of
work-life balance. Using multiple regression anal-
yses, the results of a study on 300 female bank em-
ployees revealed that organizational culture and
technology are the most important antecedents of
work-life balance, because these variables influ-
ence work performance, job satisfaction, quality of
work life, and job autonomy, whereas work load and
work expectation have an impairing effect on
turnover.

The second article included in this issue is a
paper by Beena Prakash Nair, Teegalapelly Prasad
and Shreekumar K. Nair, and is based on four sepa-
rate studies to develop the scale measuring self-
awareness triggers, and analyse their impact on
authentic leadership. Their findings suggest that or-
ganizations proactively can enhance authentic lead-
ership through self-awareness triggers.

The third article included in this issue, by Jon
Aarum Andersen, assesses the theoretical explana-
tions for similarities and differences in managers’
leadership behaviors as well as their empirical sup-
port. Specifically, the paper juxtaposes two differ-
ent explanations for leadership behavior and finds
that the public-distinction explanation appears to
outweigh the gender-based explanation.

The fourth article of this issue, written by Vin-
ney Zephaniah Vincent and Zakkariya K.A., uses a re-
source-based view and organizational learning
theory to explore the effect and mechanism of in-
cubation on the absorptive capacity and innova-
tion speed of startups in the Indian context. Using
survey data from a sample of 344 technology inten-
sive incubator firms, the authors demonstrated that
the incubation mechanisms, namely business incu-
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bator selection performance, monitoring, and busi-
ness assistance intensity and resource munificence,
help startups to explore, transform, and exploit
knowledge and information to bring technology and
products to market quickly.

Finally, the fifth article included in this issue is
prepared by Mr. Attaullah and Bilal Afsar, and inves-
tigates the relationship between workplace os-
tracism and nurses’ tendency to engage in
counterproductive work behaviours (CWB). A time-
lagged survey was conducted in public-sector hos-
pitals of Pakistan to collect data from the nursing
staff. Providing extremely timely findings in the cur-
rent pandemic situation, workplace ostracism was
found to be positively related to nurses’ feelings of
job stress and their tendency to engage in CWB.
Similarly, job stress was positively related and emo-
tional intelligence was negatively related to nurses’
tendency to engage in CWB, and mediate the rela-
tionship between workplace ostracism and CWB.
Emotional intelligence was found to moderate this
mediated relationship.

To conclude, we continue our effort in increas-
ing the visibility and international nature of the
DRMJ, but most importantly increasing the quality
of articles published in the journal. By applying dif-
ferent research and article types, we hope to stim-
ulate further ideas and endeavors worth exploring.

Matej Cerne and Tomislav Hernaus

Dynamic Relationships Management Journal, Vol. 10, No. 1, May 2021



